
DECLARATION OF OFFICE
(Section 232 of the Municipal Act, 2001)

I, , having been elected or appointed to the office 
(name of person)

of 
(name of office)

in the municipality of 
(name of municipality)

do solemnly promise and declare that:

1. I will truly, faithfully and impartially exercise this office to the best of my knowledge and ability.

2. I have not received and will not receive any payment or reward, or promise thereof, for the

exercise of this office in a biased, corrupt or in any other improper manner.

3. I will disclose any pecuniary interest, direct or indirect, in accordance with the Municipal Conflict

of Interest Act.

4. I will be faithful and bear true allegiance to Her Majesty Queen Elizabeth the Second (or the

reigning sovereign for the time being).

And I make this solemn promise and declaration conscientiously believing it to be true and knowing that

it is of the same force and effect as if made under oath.

Declared before me )

at the ................................................................ ) 

......................................................................... )

......................................................................... ) signature of declarant

on .................................................................... )

20...... )

Commissioner for taking Affidavits
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